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The social security system in Tanzania comprises six social security institutions (SSIs) in the mainland and one scheme in the isles. Each of these schemes covers a defined category of People or Sector and each scheme was established by a different legislation. The existing SSIs cover less than a million people out of 34.5 million (National census report, 2002). That is, the majority of Tanzanians, which include the self employed and the Informal sector employees (ISE) remain without any form of social protection. Implicitly, most of Tanzanians are vulnerable to social and economic insecurity. Thus, unless measures are taken to ensure that they can access some kind of social protection, they will continue to be vulnerable and mostly affected by pangs of poverty. A crucial policy issue is therefore, how lives and livelihoods in developing countries such as Tanzania can be made more secure against adversity and deprivation (Stern & Burgess, 1991). For example, the SSIs have been for years offering conventional benefits namely; old age pension, invalidity, survivors and withdrawal benefits. These benefits are not responsive to the social security needs of their respective members and particularly those who are vulnerable to social and economic insecurity in the Informal Sector (IS). 
The challenges facing Tanzanian social security system include uneven benefit packages among the existing SSIs, inadequately regulated investment activities, limited coverage and the role of SSIs in the fight against poverty. In responding to these challenges, some of these SSIs have implemented parametric reforms in an attempt to adapt to changes brought about by the changing socio-economic environment. Consequently, the scope and depth of benefits have increased. Others have amended their respective legislation to cover sectors previously not covered by these schemes. The recent reform initiative is the formulation of Social Security (Regulatory Authority) Bill of 2008, which is expected to be enacted in 2008. The Act will establish the regulator of social security. 
This paper therefore, takes a critical review of the Tanzanian social security system and examines the benefit packages offered by the existing SSIs. It also illustrates how various strategies can be used not only to address the challenges facing the system but also focus on how the SSIs can play an active role in the fight against poverty. The focus is also given to the benefit packages that are most preferred by members before and after retirement. Finally, the paper recommends the feasible approaches which

Tanzania can adopt in her endeavour to fight against poverty and facilitate the implementation of national development programmes. These programmes include Vision 2025, National Strategy for Growth and Reduction of Poverty (NSGRP) popularly known as “MKUKUTA”, National Strategy for Formalization of Businesses and Properties (NSFBP) also known as “MKURABITA.”
