33EME CONFERENCE MONDIALE DU CIAS, TOURS (FRANCE) 30 JUIN - 4 JUILLET 2008
33RD GLOBAL CONFERENCE OF ICSW, TOURS (FRANCE) JUNE 30TH - JULY 4TH 2008


Workshop n°21 - New Training Needs for Social Work
SOCIAL INTERVENTION AND SOCIETAL RESPONSIBILITY: WHEN HUMAN SKILLS DETERMINE PROFESSIONAL PROFILES 
Gérard Schaefer

Regional Social Work Institute of Lorraine, Metz (France)
.

The 2008 European Year of Intercultural Dialogue (EYID) encourages all citizens to explore the benefits and opportunities of learning from individual and cultural diversity in a civic and responsible manner. Social work training centers (CFTS
) were responsive to this call. Moreover, these centers find themselves associated – through national and common EU policies – to new types of interventions, where life-long learning of technical skills and apprenticeship are at the heart of professional practice.
At each level of intervention – institutional or personal – maintaining quality standards and the amelioration of employability depend on the interplay between: social issues affecting individual and groups in fragile situations, social policies, organizational structures and areas of intervention. 
In a world in the midst of a social revolution, the academic and/or professional “training” of social workers escape “elude” “traditional learning institutions.” In the presence of others, who pose and impose themselves as both near and far, the Other is where new teachings emerge from. 
How do CFTS meet these new challenges? How do these changes affect the architecture of training? To what degree do emerging professional profiles require a transformation of training structures? 
In each Region, CFTS are confronted with the same challenges: the increased valuation of individualized paths, the flexibility of pedagogical training systems, as well as the introduction of new training content, diversification of training locations, distance learning and skill evaluation. New issues are arising at the heart of this movement of reforms. How can we ally human skills and professional mobility? How can we make precariousness and admission into training compatible?
� In french, these centers are called « Centres de Formation en Travail Social »





